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Overview

Talent and technology together will determine how the Fourth Industrial Revolution can be harnessed to deliver sustainable economic
growth and innumerable benefits to society. Yet if half of the world’s talent is not integrated— as both beneficiary and shaper—into the
transformations underway, we will compromise innovation and risk a rise in inequality. This urgency is at the core of a fresh call to action
to accelerate progress towards gender equality, adding to the well-established economic case for gender equality. Moreover, there is a
fundamental moral case for empowering women: women represent one half of the global population and it is self-evident that they must
have equal access to health, education, earning power and political representation.

Through the Global Gender Gap Report, the World Economic Forum quantifies the magnitude of gender-based disparities and tracks their
progress over time. While no single measure can capture the complete situation, the Global Gender Gap Index presented in this Report
seeks to measure one important aspect of gender equality—the relative gaps between women and men across four key areas: health,
education, economy and politics. The Index was developed in part to address the need for a consistent and comprehensive measure for
gender equality that can track a country’s progress over time. More than a decade of data has revealed that progress is still too slow for
realizing the full potential of one half of humanity within our lifetimes.

The Index does not seek to set priorities for countries but rather to provide a comprehensive set of data and a clear method for tracking
gaps on critical indicators so that countries may set priorities within their own economic, political and cultural contexts. The Index also
points to potential role models by revealing those countries that—within their region or income group—are leaders in distributing
resources more equitably between women and men, regardless of the overall level of available resources.
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