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Description

The U.S. is woefully behind its counterparts when it comes to guaranteeing paid leave for new parents. But when mothers in particular do

return to work, they are often penalized for being parents.

The Brookings Institution writes of the “motherhood wage penalty“:

It is real.

There is no corresponding “fatherhood wage penalty.” If anything, men appear to receive an income bump in response to having a child.

It reflects, in part, these facts: women are more likely to leave their jobs, reduce their hours, or take on more flexible or less-intensive (and

thus lower paid) positions in response to having a child.

But a large portion of the penalty is unexplained by job experience and seniority, implying employer discrimination or impacts of

motherhood on productivity.

With more women in the workforce and more mothers devoting more time to their jobs than in the past, what works to help close the pay

gap for working moms? And how can employers better support mothers in the workplace?
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