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One in five Britons say their careers have been held back by
childcare or other care duties [1]

Women are twice as likely as men to say this has been the case for them.
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EXCERPTS

One in five people (19%) in Britain say their childcare or other caring responsibilities have prevented them from applying for a job or

promotion at work, or have caused them to leave or consider leaving a job, according to a major new international survey.

The research, by Ipsos and the Global Institute for Women’s Leadership at King’s College London, finds that women in Britain (26%) are

twice as likely as men (13%) to say this has been the case for them, underscoring a well-established gender divide in caring duties.

And while there is a recognition among the public that women tend to lose out in terms of progression at work because of these kinds of

commitments, there is still a gender divide in views:

Two in five Britons (41%) say having childcare responsibilities come up during the working day is more likely to damage the career of a

woman, compared with one in ten (9%) who think this is more likely to damage a man’s career and one in five (23%) who think it’s equally

likely to damage the career of both.

However, men (26%) are around half as likely as women (56%) to think women’s careers will probably suffer more because of this.

Similarly, the public are most inclined to say it’s more likely that a woman’s career will be negatively impacted by caring

responsibilities other than childcare coming up during the working day (35%) – but men (22%) are much less likely to think this than

women (46%).

There is also a divide in perceptions of how gender-equal employers are: half of men (51%) say that workplaces in Britain treat men and

women equally, but this falls to a third among women (32%).

While concerns about the impact on careers were not one of the top reasons for delaying or choosing not to have children in the last two

years for Britons under age 50 (5%), financial concerns are the top reason for those under 50 to not have or delay having children (14%).

Financial concerns were the top reason for Millennials (21%), and one in 10 Millennials cited concerns about the impact on their career as a

reason for not having children (8%).

One in six people (16%) say that balancing work and caring responsibilities is one of the two or three most important issues facing women

in Britain, rising to one in five (20%) among women themselves. This is on par with the global country average of 14%.

Domestic abuse (31%), sexual harassment (27%) and sexual violence (23%) emerge as the top issues affecting British women, according to

the public overall.

Beyond the workplace, Britons were more likely to see a range of institutions as treating women worse rather than better than men,

although often many felt they were treated equally.

Perceptions of bias against women were particularly high when it comes to media and social media: two in five Britons think women are

treated worse than men by the media (43%), and half think the same for social media (49%).

Two in five Britons (42%) think the government treats women worse than women. However, there are some signs of progress toward

gender equality at an institutional level, with half of Britons thinking educational institutions (50%) and health services (52%) treat men

and women equally.

Families and careers around the world

Looking across the 30 countries included in the survey reveals:

Among 11 European countries surveyed, people in Sweden are least likely (12%) to say their childcare responsibilities have prevented

them from applying for a job or promotion, or caused them to leave or consider leaving a job. Meanwhile, Romania is the highest in Europe,
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with 31% saying this.

Sweden also ranks lowest among European nations polled for the belief that childcare (17%) or other caring responsibilities (21%) are more

likely to damage the career of a woman.

In Europe, people in France (32%) and Belgium (33%) are least likely to feel that workplaces in their respective countries treat men and

women equally with only a third saying they do.

Globally, being able to choose when to start and finish work is the aspect of flexible working that interests people most, with four in 10 (a

global country average of 38%) saying this would be a priority for them if they could work flexibly.

And there is little gender difference globally in terms of types of flexible working preferred – for example, among both women and men,

one in seven (a global country average of 14%) say they’d be interested in the ability to have a job share or split a role with another person.
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