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Executive summary

Differences in hourly wages between men and women remain substantial, despite some convergence .

The hourly wages of female employees are currently about 18% lower than men's on average, having been 23% lower in 2003 and 28%

lower in 1993.

The gender wage gap has not been falling among graduates or those with A levels .

Only among the lowest-educated individuals has the gender wage gap continued to shrink over the past two decades. The other driver of a

falling overall gender wage gap has been an increase in the education levels of women relative to men.

The arrival of children accounts for this gradual widening of the gender wage gap with age .

There is, on average, a gap of over 10% even before the arrival of the first child. But this gap is fairly stable until the child arrives and is

small relative to what follows: there is then a gradual but continual rise in the wage gap and, by the time the first child is aged 12, women's

hourly wages are a third below men's.

The gradual nature of the increase in the gender wage gap after the arrival of children suggests that it may be related to the accumulation of labour
market experience.

A big difference in employment rates between men and women opens up upon arrival of the first child and is highly persistent. By the time

their first child is aged 20, women have on average been in paid work for four years less than men and have spent nine years less in paid

work of more than 20 hours per week.

Taking time out of paid work is associated with lower wages when returning, except for women who are low educated .

Looking at women who leave paid work, hourly wages for those who subsequently return are, on average, about 2% lower for each year

that they have taken out of employment in the interim. This relationship is stronger, at 4% per year, for women with at least A-level

qualifications. We do not see such a relationship for the lowest-educated women, which is likely because they have less wage progression

to miss out on or fewer skills to depreciate.

Working low numbers of hours is associated with slower hourly wage growth for women.

There is no immediate hourly wage drop on average when women reduce their hours to 20 or fewer per week. But women working no

more than that amount see less growth in wages, on average, than other women. Hence, the lower hourly wages observed in lower-hours

jobs appear to be the cumulative effect of a lack of wage progression.
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